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Summary 

We entered the year after two unprecedented years of dealing with COVID pandemic.  Referee 
training was greatly hampered and for the 2020 and 2021 years we were forced to train referees 
by webinars.  New referee courses were impacted the most given that U.S. Soccer had 
changed the training program/certification of referees.  The entry course required a field 
component and this would not be possible.  The State Referee Committee decided in April 2020 
to provide training by webinar following along the lines of the certification program of previous 
years.  We were able to certify about 50 new referees: merely 10% of our traditional numbers. 

We entered 2021 with greater hopes only to be faced with ongoing closures and restrictions.  
The SRC immediately set up webinars for both recertification and entry courses.  Although 
numbers were on pace of 2020, we were noticing a good number of referees not returning.  
Entry course numbers faired a bit better in 2021 than 2020, but still considerably lower than 
previous years.  [Note: entry numbers average 500 per year with highs around 750]. 

We concluded the 2021 registration with a loss of 28% of referees from 2020 and 49% over the 
past three years.  The SRC will be looking at improving these numbers and we hope that 
NYSWYSA and local leagues can assist in referee recruitment. 

Critical Update/Needs 

We are at a critical shortage of referees as detailed above.  Our initial plan is to reach out to 
non-returning referees from 2019 to understand why they decided not to return.  If these 
referees had pandemic fears, we hope that they decide to return for 2022.  If for some other 
rational reasons, we will look to correcting or adjusting to improve referee retention. 
 
This 2021 season saw a rise in referee abuse.  This is very disturbing!  On one occasion a 
young referee was so upset over the matter she ended up in tears and upon her arriving home I 
received a call from the referee’s mother.  Coaching/training was provided in dealing with similar 
situations, but this referee was set to return all of her assignments.  After a few days of coaching 
and discussion, the referee decided to keep her remaining assignments.  We will see if she 
returns in 2022.  Incidents like these sadly were all too common in 2021. 
 
The SRC implores that NYSWYSA continue its efforts to ensure young referees are not 
excessively criticized and to provide coaches and team officials an avenue to place comments 
of referees in a more professional and encouraging manner. 
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People need to be reminded that new referees are like new players, they will make mistakes.  
New players often miss the pass or the easy opportunity to score.  No one expects that new 
player to be openly criticized in a manner that referees are being criticized.  Let us all take the 
opportunity to learn from our mistakes. 
 
I reported at the start of 2020 that we are at a critical shortage of state assessors (now known 
as Referee Coaches).  U.S. Soccer has completely revamped the training program and have 
taken nearly four years to finalize it.  Going into 2022, we will have a net loss of two regional 
referees; however, not all the regional referees have completed their requirements.  The fitness 
test for regional referees is rather difficult and the fear is a good number of these will not meet 
the requirements.  We are estimating that there will be a net loss of six regional referees for 
2022. 
 
The challenge now is that many of these referees will downgrade or choose not to upgrade, 
whether voluntarily or by failure to meet requirements.  The result will be an abundance of 
Grassroots referees (formerly grades 7, 8, and 9).  The SRC is working on a means to better 
identify referees so that the best qualified referee is on the appropriate match. 
 
Given the above challenge, the previously reported critical shortage of state assessors may now 
be a moot point.  We will have a clearer picture in the final weeks of 2021. 
 
Laws of the Game Changes (LOTG) 

1. Significant changes in the LOTG in 2020 and further LOTG expansion for 2021 made 
the season difficult for players and fans to understand. 

2. Good news is that the changes for the 2022 are minimal. 
3. As stated in last year’s report, changes did impact tactics/strategy of play.  It was 

observed that many teams were not aware of these changes, thus did not adapt to the 
changes. 

4. Again, the SRC strongly urges clubs and leagues to reach out to the SRC for 
assistance in advising, training, informing their teams about these past changes to the 
LOTG. 

a. There is no cost to the organization. 
b. SRC requests that the organization arrange setting up a venue (meeting space) 

and communication out to its coaches and administrators. 
c. The SRC will provide presentation materials (e.g., PC and projector) and 

qualified instructors. 
 
 
 
Respectfully submitted, 
Michael Tata 
State Referee Administrator 


